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East Central Regional Hospital

The vision and mission of DBHDD s that every person who

e participates in our services leads a satisfying, independent life

e i B with dignity and respect. We strive to provide and promote

§__ — =2 Jocal accessibility and choice of services and programs for

individuals, families and communities through partnerships in

. order to create a sustainable, self-sufficient and resilient life

~ in the community. There is no discipline that connects the

services, treatment, and care provided by ECRH to this mis-

sion of life in the community more than Social Services. March is Social Work

Month, and I would like to recognize the phenomenal work of all of ECRH Social
Workers.

Our Social Workers are familiar with services and providers in not only the 33 coun-
ties of ECRH's catchment, but the entire state of Georgia. They are skilled with identi-
fying the supports and needs of the individual to insure successful transitions, are part
of the Recovery/Interdisciplinary Team that incorporates these needs into plans,
demonstrate compassion and care when interacting with individuals and family mem-
bers, understanding of the challenges presented to individuals with developmental dis-
abilities and mental illness. Social Workers are truly an invaluable member of our team
and remarkable individuals themselves. Their contributions make a difference in the
lives of so many. Thanks for all you do, in the forefront, behind the scenes, Social
Workers - Inspiring Today, Improving Tomorrow!

Lisa Kuglar, Barbara Julius, and Linda Ford, their leadership, knowledge and
experience are outstanding and make ECRH shine! Not only do they serve our individu-
als, but they teach and inspire Social Workers on their career paths. Our Admission/23-
hour staff often prevent hospitalizations by doing crisis work and coordination, a shout
out to Cindy White, Judith Wolfe, Latorja O'Bryant, Lisa Sanford, and Mariah
Moran for all you do! Gracewood Social Workers focus on both the medical and be-
havioral supports that are critical in the transition process, and they are skilled in
meeting regulatory requirements while keeping the individual the primary focus in their
work. Thanks for all you do Yvonne Singleton, Karin Bush, Vanessa Peacock,
Steven Webb, Holley Hill-Murphy, and Bettye Stokes. Our Mental Health Social

(Continued on page 6)

Tidbits of ECRH History

Thankfully, in the 1950’s, new drugs and therapies were being developed to aid in the treatment
of mental illness. To help in the development and use of these new tools, the National Institute of
Mental Health (NIMH), in 1963, made funds available to each of the fifty states to develop a com-
prehensive State Plan for Mental Health.

Georgia quickly went to work by hiring Dr. Addison Duvall in March 1963, as its first State Mental
Health Director for the Georgia Department of Public Health. Under his direction, A COMPREHEN-
SIVE MENTAL HEALTH PLAN FOR GEORGIA was produced in 1965. Among many other items, the
PLAN called for construction of GEORGIA REGIONAL HOSPITAL AT AUGUSTA....... now ECRH’s AU-
GUSTA CAMPUS.

Contributed by Brian Mulherin
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Front Row(L-R): Chandelier Walls, Program Assistant; Uzella
Jackson, Custodial Services Worker; Dyreka Jones, Housekeeper

Back Row(L-R): Jermel Myers, HST 1; Amanda Iverson, Social
Services Provider 2; Lindsay Metternich, HST 1; McKenzie Phillip,
HST 1

Karen Owens-Conner, Senior Training Specialist

Welcome New Employees!

Ha, Healthy Birthday!

All employees are required to have an annual health screening, which includes the
TB screening/assessment. ECRH uses employees’ birth dates as their respective an-
nual due dates. This screening is required for compliance with the Joint Commission
standard HR .01.02.05, as well as for compliance with State regulations. Compliance
with this health standard is a condition of continued employment. Employees cannot
work if they are not in compliance. Those who are not in compliance will be assigned
a Leave Without Pay Status (LWOP) until their TB screening/assessment is complete.

P ~
B Policy in the Spotlight

Other Employment, #22-1203

POLICY

A DBHDD employee who receives funds as a result of employment related activity outside of the DBHDD posi-
tion is subject to the provisions of this policy.

Examples of activities that are considered other employment include, but are not limited to:

(Continued on page 3)
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(Continued from page 2)

1. Contracting to provide services for a fee;
Serving as a consultant for a fee or honorarium;

Employment by an outside organization;

> WD

Self-employment providing services to the general public.

A DBHDD employee seeking other employment must complete and submit the REQUEST FOR APPROVAL
OF OTHER EMPLOYMENT Form to the supervisor prior to employment. Employees are not to begin other em-
ployment prior to receiving written approval from the supervisor and authorizing official, or designee.

The supervisor is to review the request to ensure that the other employment does not conflict with the em-
ployee's current duties and responsibilities or provide the potential for improper decisions in departmental
activities. In addition, the supervisor is to ensure that the other employment does not present an actual or
perceived conflict of interest. If determined appropriate, the supervisor is to approve the request and forward

it to the designated authorizing official for review and approval.

Employees who do not have Internet access should contact their supervisor or human resource/ personnel
representative for printed copies of this policy.

Questions regarding these policies should be directed to: Supervisors or Human Resources/Personnel Rep-
resentatives.

For a copy of this policy, and any other DBHDD policies, please visit:
https://gadbhdd.policystat.com/

ECRH had one employee Noticed by the Gnome in February. We thank them for the outstanding job they have
been doing for the hospital and the individuals that we serve.

Eric Turner

“Eric Turner is a Work Therapy Instructor on the Augusta Campus. He
does a wonderful job training individuals on the Yard Crew and in the
Laundry. His care for the individuals is evident to both the staff and the
individuals he works with daily. Recently, one individual went out of his
way to tell another staff person, "Mr. Eric makes me feel good about
myself.” He went on to explain how he now feels that he can hold a job
when he transitions to the community and how his confidence has
increased because of the training he has received from Eric. Thank you,
Eric, for your commitment and quality of service to ECRH individuals.”
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Help Prevent Theft and Other Crimes

¢ Keep your cell phone, purse, wallet, keys, or other valuable items with you at all times, or locked in secure
place.

3 + Challenge all persons who appear to be out of place or suspicious. This can be accomplished by

&) simply asking, "May I help you?" Do not rely on a hospital uniform, such as scrubs, to identify
someone as an employee. Instead, ask for their ECRH identification badge. If further assistance is
required, call Hospital Security.

¢ Make sure to close and lock doors and windows if you are the last to leave.
¢ Secure all valuable equipment such as electronic items, computers or printers.

¢ Report any broken or flickering lights, dimly lit corridors, doors that don't lock properly, or broken win-
dows to Plant Operations. Don't wait for someone else to do it.

¢ Practice responsible key control. Do not keep a spare master key in an accessible place for the conven-
ience of staff who might lock themselves out of their office.

¢ Record serial numbers of valuables, especially electronic items such as televisions, etc.

+ Immediately report any suspicious activity to Hospital Security.
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Dowwn Across
1. Emergency code for psychiatric emergency 3. Emergency code faor fire
2 Emergency code for severe weather 5. Emergency Code for hazardous Material spill ar
4. Acronym for the procedure to follow when release
responding to a fire 6. Emergency code for a medical emergency
7. Emergency code for elopement 8. ECKRH plan that gives you instructions on what

to do i f
8. Emergency code for infant or child abduction 0 fen case ab an emergency

11. Most common fire extinguisher, it will 10. Emergency code for Campus WWide Lock dowwn

extinguishes all types of fires 13. Emergency code for a bomb threat or search

12. Acronym for using a fire exitnguisher 14. Severe weather alert to state that event poses

14. Severe weather alert that states that the a threat to your immediate area

conditions are favarable for the development of 15. Department that is responsible far all hand held
severe vweather radio repairs and inwventory
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March is National Nutrition Month®.
There is a nutrition education and information campaign sponsored annually by the Acad- [3 !/

emy of Nutrition and Dietetics, formerly The American Dietetic Association. The campaign is éﬂ
designed to focus attention on the importance of making informed food choices and devel- |
K
P

oping sound eating and physical activity habits. National Nutrition Month (NNM) also pro-
motes the Academy and its members to the public and the media as the most valuable and
credible source of timely, scientifically based, food and nutrition information. Since 2007, the Eé"/
second Wednesday in March has marked Registered Dietitian-Nutritionist Day to recognize

and celebrate the work they do as the designated providers under federal law of medical nutrition therapy. To
practice in Georgia, as well as other states, the RD or RDN must also be licensed (LD). All registered dietitians
are nutritionists — but not all nutritionists are registered dietitians. The majority work in the treatment and
prevention of diseases as part of medical teams, often in hospitals, public health clinics, and nursing homes.
Other areas you will find their expertise is in various community settings, such as in schools, fithess centers,
sports nutrition corporate wellness, food management, and in private practice. The East Central Regional Hos-
pital nutritionists are: Cheryl Bragg, TeAndrea Dallas, Aaron Newberry, and Keith Ward.

The National Nutrition Month theme for 2014 is Enjoy the Taste of Eating Right. Keep watch in the cafe-
terias during March for nutrition tidbits. Did you know that a 20 oz. bottle of regular soda contains 16 tea-
spoons of sugar, which is 4 cup of sugar, 256 calories, and zero nutritional value?

Websites for sound nutrition information, BMI calculator, popular diet reviews, and nutrition trackers are
www.eatright.org and www.choosemyplate.gov.

Enjoy the Taste of Eating Right!

(Continuned from page 1)

Workers, Deborah Sulton, Patina Hillman, Emily Fordham, Tina Landy, Bianca McIntosh, Pam
Ivery, and Towanna Hicks, address the complexities of mental health admissions, whether they be the first
or the tenth for the individual, and put them back on their Recovery paths. Our Forensic Social Workers,
Shannon Childs, Adrienne Oakman, Catherine Ganzy, Kellie Middleton, Delonna Rauls, and the
phenomenal Fredricka Murray, work with individuals who have the additional legal challenges that compli-
cate their transitions. Sharon White has responsibility for the RARC process and has been key in reducing
our readmissions. Finally, Tina Shoultz provides aftercare services, completing the link to the community.

All these Social Workers maintain relationships with Regional, State and private providers, promoting team-
work, good communication, thoroughness and consistency to insure seamless transitions. A round of ap-
plause and appreciation for all you do!

Sincerely,
Nan M. Lewis
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CLASS DATE TIME PLACE
Updated Safety Care Level #2 3/15/2014 8:00 a.m.-4:30 p.m. BLDG 103-C
(weekend) 3/16/2014 8:00 a.m.-12:00 p.m.
NEO Principles of Recovery 3/17/2014 9:30 a.m.-10:30 a.m. BLDG 103-D
E&R
Nursing EMR 3/17/2014 BLDG 103-C
8:00 a.m.-1:30 p.m. Room C-18
Pharmacy for Nursing 3/17/2014 BLDG 103-C
1:30 p-m.-2:30 p.m. Lab
First Aid 3/17/2014 BLDG 103-C
8:00 a.m.-12:00p.m. Room C-23
CPRA 3/17/2014 BLDG 103-C
1:00 p-.m.-4:30 p.m. Room C-23
Updated Safety Care Level #2 3/17/2014 8:00 a.m.-4:30 p.m. BLDG 99L
3/18/2014 8:00 a.m.-12:00 p.m.
NEO Infection Control and Pre- 3/18/2014 9:00 a.m.-10:30 a.m. BLDG 103-D
vention+Handwashing E&R
NEO Incident Management 3/18/2014 2:30 p.m.-4:30 p.m. BLDG 103-D
E&R
NEO PBS 3/18/2014 8:00 a.m.-4:30 p.m. BLDG 20
3/19/2014 8:00 a.m.-4:30 p.m. Gracewood Campus
Updated Incident Management 3/18//2014 8:00 a.m.-9:30 a.m. BLDG 103-C
10:00 a.m.-11:30 a.m. Room C-18
CPRC 3/18/2014 8:00 a.m.-12:00 p.m. BLDG 103-C
Room C-23
Updated PNS End User 3/18/2014 1:00 p.m.-2:00 p.m. BLDG 103-C
2:00 p.m.-3:00 p.m. Room C-23
3:00 p.m.-4:00 p.m.
NEO Safety Care #1 3/19/2014 8:30 a.m.-4:30 p.m. BLDG 20
3/20/2014 8:00 a.m.-12:00 p.m. Gracewood
NEO Safety Care #2 3/19/2014 8:30 a.m.-4:30 p.m. BLDG 20
3/20/2014 8:00 a.m.-4:30 p.m. Gracewood
3/21/2014 8:00 a.m.-12:00 p.m.
Updated PNS End User 3/19/2014 8:00 a.m.-9:00 a.m. BLDG 103-C
9:00 a.m.-10:00 a.m. Room C-23
10:00 a.m.-11:00 a.m.
Updated Seizure Management 3/19/2014 1:00 p.m.-2:30 p.m. BLDG 103-C
3:00 p.m.-4:30 p.m. Room C-23
CPRC 3/20/2014 8:00 a.m.-12:00 p.m. BLDG 103-C
Room C-23
Updated Seizure Management 3/20/2014 8:00 a.m.-9:30 a.m. BLDG 103-D
10:00 a.m.-11:30 a.m. E&R
Updated Incident Management 3/20/2014 1:00 p.m.-2:30 p.m. BLDG 103-D
3:00 p.m.-4:30 p.m. E&R
Updated PNS Professional 3/20/2014 1:00 p.m.-3:00 p.m. BLDG 103-C
Lab
Infection Control and 3/21/2014 2:30 p.m.-4:00 p.m. BLDG 103-C
Prevention+Handwashing Room C-23
NEO CPRA 3/21/2014 12:30 p.m.-4:00 p.m. BLDG 103-C
Room C-23
NEO CPRC 3/21/2014 12:30 p.m.-4:30 p.m. BLDG 103-C

Lab
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CLASS DATE TIME PLACE
First Aid 3/212014 8:00 a.m.-12:00 p.m. BLDG 103-C
Room C-23
Defensive Driving 3/21/2014 8:00 a.m.-2:00 p.m. BLDG 103-D
E&R
Updated Seizure Management 3/24/2014 8:00 a.m.-9:30 a.m. BLDG 103-D
10:00 a.m.-11:30 a.m. E&R
NEO First Aid 3/24/2014 8:00 a.m.-12:00 p.m. BLDG 103-C
Room C-23
NEO First Aid 3/24/2014 8:00 a.m.-12:00 p.m. BLDG 103-C
Room C-23
CPRA 3/24/2014 1:00 p.m.-4:30 p.m. BLDG 103-C
Room C-23
NEO Medical Emergency Re- 3/24/2014 12:30 p.m.-4:30 p.m. BLDG 103-D
sponse System E&R
Updated PNS End User 3/24/2014 8:00 a.m.-9:00 a.m. BLDG 103-C
9:00 a.m.-10:00 a.m. Lab
Principles of Recovery 3/24/2014 10:00 a.m.-11:00 a.m. BLDG 103-C
11:00 a.m.-12:00 p.m. Lab
Safety Care #2 3/24/2014 8:00 a.m.-4:30 p.m. BLDG 20
3/25/2014 8:00 a.m.-4:30 p.m. Gracewood
3/26/2014 8:00 a.m.-12:00 p.m.
NEO Observation of Individual 3/25/2014 10:30 a.m.-1:30 p.m. BLDG 103-D
to Ensure Safety E&R
NEO Seclusion and Restraint 3/25/2014 1:30 p.m.-4:30 p.m. BLDG 103-D
E&R
CPRC 3/25/2014 8:00 a.m.-12:00 p.m. BLDG 103-C
Room Lab
Updated PNS Professional 3/25/2014 1:00 p.m.-3:00 p.m. BLDG 103-C
Lab
Infection Control and Preven- 3/25/2014 9:00 a.m.-10:30 a.m. BLDG 103-C
tion+Handwashing C-23
Therapeutic Incentive Program 3/26/2014 8:30 a.m.-10:00 a.m. BLDG 103-D
E&R
NEO Seizure Management 3/26/2014 10:00 a.m.-12:00 p.m. BLDG 103-D
E&R
Updated PNS End User 3/26/2014 1:00 p.m.-2:00 p.m. BLDG 103-C
2:00 p.m.-3:00 p.m. Room C-23
Principles of Recovery 3/26/2014 8:00 a.m.-9:00 a.m. BLDG 103-C
9:00 a.m.-10:00 a.m. Room C-23
Updated Incident Management 3/26/2014 10:00 a.m.-11:30 a.m. BLDG 103-C
Room C-23
NEO PNS Professional 3/27/2014 8:00 a.m.-12:00 p.m. BLDG 103-C
Lab
NEO PNS End User 3/27/2014 12:30 p.m.-4:30 p.m. BLDG 103-D
E&R
Updated Safety Care Level #2 3/26/2014 12:30 p.m.-4:30 p.m. BLDG 20
3/27/2014 8:00 a.m.-4:30 p.m. Gracewood
Updated Safety Care Level #1 3/28/2014 8:00 a.m.-4:30 p.m. BLDG 20
Gracewood
EMR Nursing 3/31/2014 8:00 a.m.-1:30 p.m. BLDG 103-C

Room C-23
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CLASS DATE TIME PLACE
Pharmacy for Nurses 3/31/2014 1:30 p.m.-2:30 p.m. BLDG 103-C
Room C-18
Updated Seizure Management 3/31/2014 8:00 a.m.-9:30 a.m. BLDG 103-D
10:00 a.m.-11:30 a.m. E&R
Updated Incident Management 3/31/2014 1:00 p.m.-2:30 p.m. BLDG 103-D
E&R
First Aid 3/31/2014 8:00 a.m.-12:00 p.m. BLDG 103-C
Room C-23
CPRA 3/31/2014 1:00 p.m.-4:30 p.m. BLDG 103-C
Room C-23
Safety Care Level #2 3/31/2014 8:00 a.m.-4:30 p.m. BLDG 20
4/1/2014 8:00 a.m.-4:30 p.m. Gracewood
4/2/2014 8:00 a.m.-12:00 p.m.

Unit designated scheduler, please e-mail all CPR/First Aid request to Jackie Huff.

All other classes request to Runtha Giddens.

~ PHARMACY HOURS ~
‘—_z, MONDAY — FRIDAY (EXCEPT HOLIDAYS) .__K,
X T - T
"]-&(’ 7:30AM TO 4:00PM ‘]—I-H’
| B _ .
| I | | R |
SATURDAY & SUNDAY

9:00AM TO 1:00PM

Augusta Campus Delivery Schedule
8:00am, 11:00am, 1:00pm & 3:30pm

Thank you to the Pharmacy Staff for their dedicat-
ed service during the recent winter storms and the
on-going Pharmacy staffing shortages! Thanks so
much to Benita Garnett, Amy Harkins, Fred Jones,
THAHK VOU Deborah Labord, Deborah McFalls, Anthony Mack, HAHK VOU
Jerry Mansfield, Valerie Phillips, Sopheap Pin,

Casandra Roberts, and Frank Wadford for a job
well done!

Cindy Kucela, Pharmacy Director
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Controlled Drugs
Nursing:

1. Please return all Percocet, Lortab, Lorcet, and Tylenol # 3 from all Nursing Units that
do not have current orders for the medications. Please also return all other con-
trolled substances that are not currently prescribed (unless the medication is one
that is routinely ordered by the Dental Clinic for Pre-dental Sedation such as Vali-
um).

2. The only Nursing Units that should stock Percocet, Lortab, Lorcet, and Tylenol # 3
without current orders are 76-2 (After Hours Cabinet Stock) on the Gracewood Cam-
pus and EATO on the Augusta Campus.

3. Please do not use tape on any unit dose packaging for any medications for any rea-
son. Any packaging found with tape attached to it should be brought to the immedi-
ate attention of the Nurse Supervisor. The Nurse Supervisor should inspect the
medications and then notify the Pharmacy Director or Pharmacist in Charge. The
medications should then be returned to the Pharmacy. If replacement medications
are needed, the Nurse should complete a new floor stock request through the Online
Floor Stock Ordering System.

4. The Pharmacy will no longer dispense a quantity greater than 10 tablets for
Percocet, Lortab, Lorcet, or Tylenol # 3 Floor Stock orders unless the Physician’s or-
der is written for a routine schedule (not PRN). Any quantities dispensed greater
than 10 tablets will be at the discretion of the Pharmacist in Charge.

5. Any area that has a new order entered by the Physician or Dentist for Percocet,
Lortab, Lorcet, or Tylenol # 3 may sign out one dose at a time from EATO or 76-2
until the Pharmacy opens and the nurse is able to enter a floor stock request for the
medication. The Pharmacy will dispense no more than 10 tablets of a codeine deriv-
ative medication at one time (with the only possible exception being the floor stock
supply for EATO or 76-2 AHC).

Attention Nursing Staff

Please make sure that all bags removed from the After Hours Cabinet are labeled with the Indi-
vidual's Identification information.

This is essential for the proper charging and crediting of the medication. The bags should then be sent
back promptly after the Pharmacy re-opens. If the bags are held on the unit and the Individual is dis-
charged, the Pharmacy may not be able to credit the medications due to the Individual's information no long-
er being available in the computer system. Your assistance with this issue will be greatly appreciated.
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come to Thursday Night Worship!

All programs begin at 7:00 PM.
Location: Chapel of All Faiths

March 20': Evangelist Judy Lawson
March 27'": Vessels for Christ

e

E

i

s =

24 Hour Computer Help Desk Number: 1-877-482-3233

Use this number to report any computer issues such as with computers, petworl printers, monitors, mice, keyboards,
laptops, GroupWise, fvatar, Worx, Sunguest Down and Metwork down. Helpdesk covers items that were previously
working and are not working or not working properly.  Always keep ticket number and the name of the person you
speak with for necessary follow up. NOTE: Broken Mice 8 Keyboards are replaced by helpdesk. Flease keep info and
report any issues with this process to Service Delivery Staff. Desktop printer issues may be phoned into Service
Delivery at 2444 but will not be serviced. Replacement or altermative printing options will be reviewed.

Phone jssyes: Contact Switchboard at 2011 or e-mail Tomica Willingham {Use this number for repairs,
problems, requesting new lines or jacks) Include the following: Telephone # with trouble, Building #, Type of phone
{name on the phone), Room 2, Station 2 if phone has one, problem with phone, & contact person. When requesting
LAN jack please place work order with Plant Operations to run the cable prior to requesting the jack be installed.
Always request 2x2 when having new voice (phone) & data (LAN) jacks added.

Avatar Password Resels: Contact Unit Nurse Manager between 7:30 am & 5 pm or e-mail
dbhdditappsupport@dhr.state.ga.us. After normal business hours, dinical staff may contact Admission Office at 7006
for Avatar password resets. Note: m,l_m; should be reset using the Password [hange Icon located on
your desktop or go to hitps: . I e g -k

*Additional Avatar issues should e- mall dhhddltappsupport@dhr state.ga us

HNew User Request or Computer Access Changes: Continue to fill out Access form and mail signed form to
Service Delivery. Call 2444 with questions. Access changes include access to new software of specific folders and
drives on our network.

Computer Eguipment Movyes: Fill out Computer Move request and submit to Service Delivery Staff. Call 2444
or e-mail EC_ServiceDelivery with guestions. This takes approximately 30 days so allow time in planning.

ComputerfSoftware Request: Continue to fill out Request for new Technology form and submit completed
signed form to Service Delivery. Call 2444 or e-mail EC_ServiceDelivery with questions.

1 If you are in neaed of specific data for reporting from Avatar please contact Hospital
Reporting staff at 2568.

[eGETS ar
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Visit the Gracewood Post Office today and ask Frank Deas about renting a Post Office Box!

BLACK HERITAGE

¢ 37th IN A SERIES i

Now \ ) Y Now

Available! JSHIRLEY CHISHOLY Il SHIRLEY Chsio SHIRCEY cAlshOLM [ SHIRCEY chiskoLm IR SHIRTEY ciisubim Available!

Area 9 Special Olympic
Games
March 26th
at
Fort Gordon
U
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Sweetheart of a Deal*!
2.14% in 2014
Looking for a New or Used
Vehicle?
Bad Credit? Need a Car? Purchase a NEW or USED Automobile
Looking for a Fresh Start? During March & April 2014 and get
If you have had credit problems in the past b
RCFCU is here to help! We are pleased to Automobile must be a 2009 or newer, and
offer our "Fresh Start” Auto Loan” program to applicant must have a beacon of 660+
all quﬂ"rEd candidates! Come in and SFEHH Call or come in and S'DE‘EH toa
to a loan officer for more details. loan officer today!!
L
Worry Free Loans* E— carsa
* Accountin good standing Purchase a car from Enterprise Car Sales,
* Member for 5 years and finance with Richmond Community
* Onyour job for 5 years Federal Credit Union, and you will receive
* Automatic payment 1% off of your qualifying interest rate*!
= Other restrictions may apply This could save you hundreds of dollars
over the life of your loan!!
$500 for 6 months or $1000 for i eyl i
9 ! No Credit Check! AN Jamn applientions :sm: xljent o' spyrowsl
mansalxn it Certain credit and policy restrictions may apply.
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Classifieds

FOR SALE BY OWNER: 3 BEDROOMS, 2 BATHROOMS, 2 CAR GARAGE, NICE, CLEAN, AWESOME, 2009
BUILT, COLUMBIA COUNTY HOUSE IN THE BRAND NEW HIGH MEADOWS SUBDIVISION.
If interested, Please call 706 627 3762

had A A A A A A A A A A A A A A A Ad A d Al Al A A A A A Al il ddl ]

BLOOD DRIVE
April 1st

(No Kidding)

%Ma@émwmﬂmeW

For her 34 Clfears of Horvice to
Cuit Central Regional Hepetal

3405 Sllthe Fadger iy, uguiva G-H
Laguita Campus (Central Fitehen.)
Frtday, Mareh 25, 2014
#:30p.m. -3:30p.m.

12 Noon 5 PM

s"Epeard Community Bi

At the
Richmond Community

e

ﬂﬂﬁlﬁl )

o
J}‘

Federal Credit Union
Gracewood Campus

LR ERERR R RRR R R R R R R R R R R R R R RRRRRRRRRRRRRRRRRR L )
LR RS R R R R R R R Rt R R R R REREREEERELEEL)

AAA AL A A A A A A A A A A A A A A A A A A A Al Al Al il ddl]

Out & About

Keith Issacs, of Plant Operations, caught and relocated this
rascal from Augusta Campus.

Off to a new Community placement.
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DBHDD

ot CENp,
<& %

REGIONAL HOSPITAL

Serving Georgia’s citizens since 1921

Our Mission

The mission of East Central Regional Hospital is to provide safe, competent and compas-
sionate services to persons with mental iliness and/or developmental disabilities.

Our Vision

The vision of our Facility is to be a center of excellence in the provision of comprehensive,
responsive and compassionate care for consumers and their families.

Our Values

East Central Regional Hospital is caring and therefore, responsive to our consumers, their
families, stakeholders and our employees through commitment to our core values:

Integ rity

Communication & Collaboration

Accredited

Accountability
by

The Joint Commission

Recognition through Relationships

Empowerment through Excellence

MAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA

Camnus Marquees

Deadline for submission of
APRIL MESSAGES
March 24, 2014
Submit information to Teresa Crouch
Gracewood Campus

Extension 2030
(Information must be submitted on or before the indicated date

to be placed on Marquees for the following month.)

MAAAAAAAAAAAAAAAAAAAAA
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